DORDT COLLEGE
Sioux Center, lowa

)

FACULTY HANDBOOK

Compiled by

Vice President for Academic Affairs
Adopted by the Board of Trustees

Adopted by the Boardrosteesn 24 August 2007

© 2007 Dordt College, Inc.



Preface:

PURPOSE OF DORDT COLLEGE

Dordt College is a fgear liberal arts college controlled by an incorporated free society. The members of
this society desire Christian higher edbaai®im agreement with their Reformed, Calvimistic pri

ciples. This biblical perspective has continued to determine the direction of Dordt College since its founc
in 1955. In the training and development of the redeemed in Christ, Helpdspigrmisedhleréa-

lizingonés capabilities @aadllfilling on®& responsibilities. As an educational institutaifice daa

erat the college (administrative, acasteigéntor staff) assists in fulfilling this purpose.

Dordt College confesgwt the Bible provides the determinative and essential principles for a Christian
educational philosophy. Thersfaipturdy orientetearnings both a possibility and a necessity for the
Christian community. Recognizing this, the constidoedit<ollege maintain an institution sf Chri
tian higher education. The understanding of this mission of Dordt College is further explained in the [HL]
(Educational Task of Dordt Collége

THE PURPOSE OF THIS HANDBOOK

In view of theurpose of the college, this handbook is maintained to help faculty membexs and administr
tive officers understand the principles on which the college is founded and by which it operates, as well
understand the procedures and policies of tlemddhegerivileges and responsibilities of working at

Dordt College. In all of its policies and practices, outlined herein, the college seeks to acknowledge that
every member of this academic confinttustges, administrators, members of the factdty, amdi

studenfs is called to give positive response to thénjuamdtion to provide Christian servicain a co

text of mutual support and obligations, and that each receives authority to carry out sgecific duties and r
sponsibilities.

Faculty memisesire issued a wrigarploymertiontract for a specific period of time, signed by the
president. Please note that this handbook as well as any rules, policies, or practices ebntained in this ha
book, or otherwise explained, do not constitute an eigayraet. The information presented in this
handbook éxplanatory aimdended to serve as the current statement of policies and pradtices at the co
lege. The college may decide to revise any specifications in this handbook, doing sgoés@m manner that
poses amonformso itsguiding principles for decigiakingHL]. Proposd revisioms the Handbook
may be developed by any governing or administrative entity of the college. All proposed revisions in poli
shall beeviewed by appropriate bodies faétrevisions are presented to the board of trustees for a
tion. All employees must abide by the moshoecdapprovegolicies.

ThisFaculty HandbaoK the rules, regulations, and procedures it cootaime,gl/ advispry
board, administrators, faculty, and senior staff are expected to know, understand, and follow applicable
processes and policies found herein.

The Purpose of Dordt College and this Handbook i
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HISTORY OF THE COLLEGE

Dordt College hadieginning in 1937 with the circulation among Midwestern Christian Reformed
churches of proposals and recommendations in regard to the establishment of a Christian college. Worl
War Il put an end to these discussions; however, after the war thamedvemeimgetus due to the

critical shortage of qualified teachers for Christian schools in the area.

The college was organized in 1953 as Midwest Christian Junior College. Under this name, instructior
began in September 1955 with 35 students auty/filrel 856 the name of the college was changed to
Dordt College.

The decision was made to expand tgeafaallege in 1961. In Septdrdb2the junior class was
added, and in 1965 the first class of students received the bacheloriufraitt€ dbggeevas a
cepted by the North Central Association of Colleges and Secondary Schools (N@Zgrae a bachelor
granting institution in 1971.

Dordt College expanded its curricular offerings over the years. Founded primarily to train teachers,
Dardt College graduated students in a number of academic disciplines by the late 196Gs. The current cu
culum includes more than 40 programs. A masters of education degree was added in 1994.

Rev. B. J. Haan, who served as president of Dordt Colle@edrd8829%as instrumental in the
early organization and development of the college. Dr. J. B. Hulst served as president from 1982 to 199
and was followed in office by Dr. Carl E. Zylstra.

CHAPTER ONE
The MISSIONand TASK of DORDT COLLEGE

1.1  THEPURPOSEND MISSION OPORDTCOLLEGE
1.1.1 PURPOSE
TheArticles ofncorporation of Dordt College stipulate that the purpose of the organizatisn shall be to e
tablish, conduct, andintain a school for higher education by means of general arts programs in accordan
with the Word of God as interpreted by the three forms of unity of the Reformed churchés, namely the B
gic Confession, Heidelberg Catechism, and Canons éfdpertdisefL ).
1.1.2 MISSION STATEMENT
As an institution of higher education committed to the Reformed Christian perspective, the mission of
Dordt College is to equip students, alumni and the broader community to wiorkaatfeCtivisty
centered renewal in all aspects of contempdiéecéifey out our educational task by:
¢ Developing a biblical understanding of creation and culture
¢ Discerning the pervasiveteftd sin throughout our world
e Celebrating and proclaitfiagedemptive rule of Christ over all of life and all of creation
¢ Nurturing a commitment for challenging the forces that dstmo@Goekation and all of human
activity
o Offering academic programs, maintaining institutional practices, arsmbciahdattiitigs iri-a v
sionary, integrated, bibligafyrmed manner
¢ Fostering a climate in which discipleship becomes a practiced way of life both on and off campus
1.2 THEEDUCATIONAL TASKFDORDTCOLLEGE
PREFACE

Under the supervision of the bbtmktees, the Dordt College faculty has written and adepted a stat
ment of purpose describing the implications of a Reformed confession of biblical faith on Christian highe
education.

The first such statement, adopted in 1961, consisted ofrepesitieas gesigned to guidethe d
velopment of the educational program. A more detailed statement was formulated in 1968 under the title
Scriptural@riented Higher Eduéatialty, between 1979 and T9#6Educational Task of Dordt College
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was fanulated and adopted. This document now serves as thadatlicalhfessional foundation for
the entire academic enterprise at Dordt College.
All who are associated with Dordt College are pledged to prayerfully pursue the purposes outlined in
dacument as together we engage in the educatibrcofébaat people for faithful service irgthe Kin
dom of Jesus Christ.
Carl E. Zylstra, President

THE EDUCATIONAL TASRF DORDT COLLEGE

INTRODUCTION
The Educational Task of Dorde@ditetietheipciples that are to direct the institution in the perfo
mance of its educational task.
Dordt College owes its origin and continuing existence to a s@ipgopfeGathose faitih-co
mitment demands obedient acknowledgment of biblical prihcipteminTéose who first showed i
terest in establishing a college in northwest lowa stated the following in a report submitsed in 1937 by CI
sis Ostfriesland (now Classis Northcentral lowa) of the Christian Reformed Church:

That Classis Ostfrieslavite Classis Pella, Minnesota, Orange City, and Sioux Center to join kvith us in wor

ing towards the organization, support and control of a Christian junior college in harmony with Reformed pri
ciples. The aim of such a junior college is to giveplewargguaation that is Christian, not merely in the

sense that devotional exercises are appended to the ordinary work of the college, but in the larger and deepel
sense that all the class work, all the Gitutélatdual, emotional, and imaginctiiites shall be permeated

with the spirit and teaching of Christianity.

This biblical perspective has continued to determine the direction of Dordt College:

In the training and development of the redeemed in Christ the Holy Scriptures hey laasitdisment
able to the proper realization of the in@vidyalcities and the proper fulfilling of his responsibilities. All ed
cation must be scripturally orierEddcétional Task of Dordii Galiegted in 1961, Proposition #9)

The covenapdrent recognizes the school, formal education, as the second sphere vital to the fulfillment of his
task. In agreement with his covekiagtidm philosophy, he demands an education for his childuthat is script
rally orientedScriptural@riented Higteducati@868, p. 26)

This religious commitment, which is historically known as the Reformed faith, must also be honored in tt
articulation of the principles and purposes of the college.

The college faculty has a particular responsibilityrfedatieriasf a purpose statement. Tie me
bers of the faculty have received special gifts and training which qualify them and make them responsib
defining as well as implementing the educational philosophy of the college. The faculty, working under ti
supervision of the board of trustees, must remain sensitive to the religious perspectiveaf the supporting
ciety. But the faculty must also lead the members of the society, by means of Christianescholarship, to a
pening understanding of the dem#matsperspective. This document, written by the faculty of Dordt
College, is an attempt to go beyond what was set forth in previous documents.

CHAPTER I: BASIS

Fundamental to the faith of the constituents of Dordt College is their confesigitmahatrththecr
Word of God. As GBdnfallibly and authoritatively inspired revelation, the Bible reveals the way to salv
tion in Jesus Christ, requires life to be lived in obedience to the Lord, and provides thie key to the unde
standing, interpretatiorgeaning, and purpose of life. Only the Bible can unlock the door to a true insight
into the nature of created reality. Ultimately, all things must be judged in the light of its teachings. Hence
Dordt College confesses that the Bible provides thetidetandiassential principles for a Christian
educational philosophy.

The Bible reveals to us a sovereign God; all things are under his control. Nothing can exist apart fron
him, and everything finds its goal and purpose in his glory.

! Romans 11:36.
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In the beginningetBible tells us, God created all things by his sovETeigiSaillof God, the
Word incarnate, was central in this work of creation. The Apostle John affirms that Christ is the Son of C
the Word, without whom nothing was¥Radéexplains that the Son is the image of the invisible God
through whom and by whom the entire cosmos was brought irfftm ¢xestearoe. context, furthe
more, Paul makes clear that God upholds and maintains the entire creafitve tefchis!SoomEe-
tion is an integrated totality, a cosmos in which each part is designed to function coherdntly and meanin
ly.

The creation belongs td &adlis under his sovereighitigeGod KingdorfiGod controls and
orders the cosmos by hisandl it is only by obedience to his will that the creation can fulfill its purpose in
the service of Gbd.

By the Word, that is the Son of @odgraitg brought about within the creation. We acknowledge
t his when we c¢ on fnotisgthe heavens, e earth) dncdadl creaturesavthendt o f
seemed good unto him, giving unto every creature its being, shape, form, and several offices to serve it
c r e &Eazlr credture is accountable to the sovereign King and must obeyGiuel Inas alitich
lished for it.

The Bible also tells us that God created men and women in his image, religious creatures, covenante
bound to their creator by the law which calls for loving obedience. The religious character of human kinc
manifested thugh the heart, which is the integrating center of humaf' BYistdresmts open to the
will of God, people were to serve the creator by fulfilling the mandate to subfdtteattis, €aoth.
placed men and women in office and called therk tf varkirsg in His Kingdom.

However, by disobeying God, men and women violated their office and broke the bond of covenantal
fellowship. They closed their hearts to the will of God and exchanged the true service of the creator for t
idolatrous servidehe creaturéAfter the fall, people began to treat the creation not as the Kingdom of
God, but as an object of exploitation for their own glory. Having rejected the source of true fellowship an
harmony, humanity abandoned itself and the credgion endistrife, misery and death.

God determined not to leave his creation in such a state, however. He came to us with his word of
gracé; promising to reclaim what had been deformed and distorted by sin. He fulfilled this promise in the
death and remction of Jesus Christ, the Word of God incarnate. Through faith in Christ, we are restored
to covenantal fellowship with God and made to live againlzsaney ©ffidhe kingdom.

We must clearly see that Christ redeemed not only humamibgnbos tieweEven though the
effects of the fall continue to be present, Christ has broken the dominion of Satan, rescued the creation:
the curse of sin and reigns as King*éFeomllthis position of power, he summons the members of the
new kimanity to work for the expression of His Kingdom everywhere. As agents of reconciliation, they ar
called to labor together as one body in fulfilling the original mandate according to the claims of Christ.

God continues to sustain all existence tisriVigtu lsind to require obedience of all his ¢features.

While the redeemed joyfully comply with the demands of the will of God, the unregenerate willfully oppo
them. Thus, an antithesis arises between the reconciling wsrkafyCimisthe reststar unbelief.
Although significant insight into the created order can be gained by unbelievers, true meaning and cohe

2 Revelation 4:11.

% John 1:3.

4 Colossians 1:18L7; 1 Corinthians 8:6; Hebrews 1:2; Hebrews 11:3; 2 Peter 3:5.

5 Colossian 1:17.

8 Exodus 9:29; Exodus 19:5; Psalm 24:1; 1 Corinthians 10:26.

" Psalm 103:19.

8 Psalm 22:28; Psaldi7; Psalm 103:19; Psalm 145iP1; Obadiah 1:21; Zechariah 14i18L.

° Psalm 119:8091.

1 Belgic Confession, Article 12.

1 Proverbs 23:7; Pr@rbs 4:23; Matthewt2:34, 35; Luke 6:45; Mark 7:183; 2 Corinthians 9:7.
2 Genesis 1:26, 28.

3 Romans 1:25.

4 Genesis 3:15.

15 John 1:29; John 3:16; Ephesians 1:9, 10; Philippians 2:9, 10; Colossians 1:19; 20; 1 John 2:2; Revelation 21:5.
16 Matthew 28:18.

" See earlier in Chapter |.
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remain inaccessible without the light of the Bible, a heart committed to Christ, and the @peration of the I
ly Spirit®

Therefordyiblically oriented learning is both a possibility and a necessity for the Christian community.
Recognizing this, the constituents of Dordt College maintain an institution of Christian higher education.

CHAPTER II: CONTEXT
To understand the nature oftemlyose must see it against the backgrouris ofaBddte to subdue
the eartf? God called humanity to the task of dressing and keeping the garden, that is, developing and ct
serving the created order. Moreover,@srggbearers, people eapable of fulfilling this mandate,
because God, in calling people to his task, also equips them. Education, in its broadest sense, is an ess
element in the development and exercise of that capability.

Humanits ability to develop the creationdieprrinsight. Consequently, people muskstudy, e
amine, and understand the world. Furthermore, the results of such study and investagation must be pr
served by transmission from one generation to another. Education, therefore, is fundarigental to humanit
task of developing and conserving the created order.

Education also relates to the performance oftheoianiy task in another way, howeven- God i
structed men and women to be fruitful and multiply. This inevitably involves not merdiuthe begetting
also the training of children. Such training, too, reflects the call to develop and conserve, for children mu
be trained to acquire and exercise insight.

Education, then, is a constituent of life itself, and in its broadest scope referféoxisalbrgaiman
and transmit insight, whether at the forefront of science in universities and research centers or in the kin
garten class or on m@hHap. Seen thus, education pervades all of life. It is operative in egery human rel
tionship. In maage, it manifests itself in the deepening of understanding between the two partners. In the
home, the rearing of children is essentially an educational activity. In the church, we are instructed in the
Scriptures. In all other spheres, too, such asesdnmustry, the arts and the media, therefis develo
ment and conservation which requires growing insight.

Inthecoursefhistoryaghehumagommunitgngageadincreasingtpmplergulturaactivity adiffe-
rentiation of tasks and officeplaai And, whereas at one time the authority of a father and that of a r
ler were combined in one office, soon such authority came to be distinguished and locilized in different
fices, in the spheres of family and state. As civilization mardtipticiy, & tasks developed, requi
ing a variety of offices and responsibilities. The school is one of the results of such historical differentiati

The school is the sphere in which education has become institutionalized, and has therefore been e
dowel with a characteristically educational task. Its responsibility is to focus on the process of gaining an
transmitting insights. This task, however, is so great and so complex that further differeitiation within ins
tutionalized education became nectssaresult, there are today elementary schools, hight schools, co
leges, and graduate schools.

The elementary school and the high school develop insight on a relatively uncomglicated and prepar
tional level. Elementary and high school pupilsidarstend the fundamental character of the creation
and of the tasks that will confront them as adults. On the college level the insight acquired is more abstr
and scientific. There the understanding of reality is both broadened and deemhratd. |Erethieegra
emphasis shifts to research, the further expansion of the limits of human knowledge, and advanced leve
professional training.

Within the Christian community, education plays an especially significant role today@or the Christian
tak of understanding @dthndiwork is complicated by the extensive deformation brought about by ce
turies of secularization. Christians are tempted to@ikmv$aad our response through the screen of
distortions fabricated by unbelief. This sihakissthe work of Christian education particularly difficult.

As an institution of higher learning, Dordt College addresses itself to the task of Christian education.
seeks to acquire and transmit genuine Christian insight, that is, to dexmalapt anduinggrstanding
of the entire creation in the liberating light of the Scriptures. Dordt College desires to be an institution of

18 See earlier in Chapter |.
% See earlier in Chapter |.
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Christian learning for the benefit of both the attending student body and the entire Christian community,
that the Lds Kingdom may come to greater expression.

CHAPTER Ill: STRUREP
The educational task of Dordt College is to be understood as a calling whereby the Loitd summons comt
ted and insightful men and women to educational service. When they heacalidgatzeptiibe
pate in the task of the college, they accept and occupy a variéAsaffbitinesters, boardme
bers are elected, professors, administrators, and support staff are appointed; and students voluntarily jo
the work of the ezhdional community. These -tifiaeers, endowed with-Giwdn competence and i
sight, are thus authorized to take part in the educational work of Dordt College.

Authorization to office entails respon&ibitieyeducational offiemrers at Dordt [@gke areer
sponsible to carry out their specific tasks in a spirit of loving service to theefako$ office

Since God authorizes this educational task, it is important that a sense of office pervade all aspects c
college. To participatenmwork of developing and transmitting insight is not merely an occupation or a
means to gain financial security or self esteem, but a task to which God calls. To occupy-a position at th
lege means to be placed inar@aided office requiring ettunzdtservice in seffacing love arig o
edience to the Lord. When office consciousness is lost, the essential meaning of this work is lost, thoug|
connection to Dordt College may continue to be of personal interest, or prove materiallgitrewarding. Dor
College, therefore, seeks to develop and foster an atmosphere in which the sense of calling and meanir
office consciousness can flourish.

Since the educational mission of Dordt College comprises a diversity of tasks, there is also a diversit)
office. Historically, the educational activities of the college involve at least five distinct kinds of office.

Out of the community which accepted the challengelefelolidgeation, trusted persons were
chosen to constitute a board. Thélspedf task was to start and to oversee the college. They were
and are mandated to provide leadership, especially to guide the religious direction of the college and to
sure its academic excellence.

Competent educators have been engaged to serveiChpstifidtasks. As educators,fthese o
ficebearers have the primary responsibility for the development and transmission of insight. They consti
the faculty, who, through research and teaching, are called to carry out the central edaaditional task of
College.

The students also are called to share in the educational thslar&s dffeseare required-to a
vance the educational enterprise by acquiring, contributing to, and serving as the agents for the transmit
of insight from its thetical beginnings to concrete applications.

The administrators and support staff participate in the educational task of the college as well. They al
construct and maintain the context within which the educational work of the college can grow and thrive

A distinct office is occupied by the chief executive officer, the president of the college, whose special
is to oversee, guide, and direct the entire academic and administrative life of the institution. The preside|
serves as liaison betweendramhobnstituency on the one hand, and faculty, students, administration, and
support staff on the other.

These tasks compose the one, common educational calling which pervades every segment and activ
Dordt College. Yet, though these tasks arsndimaildhey all respond to the creacalinpassingied
cational calling, each task is unique and functions properly only when the others are duty recognized an
lowed free expression. It should be noted, however, that there is not an gxolusified deitii pe
son, and that a person can occupy more than one office.

To avoid incompetence and to promote responsible use of office, Dordt College aims to provide the k
of educational service which will deepen the insight -tleits erdi@eulty, administrative, and staff
development, therefore, must rank high on the institutional agenda. Board members, too, must continue
grow in insight if they are to function effectively. And students, as a result of their edudation at Dordt Co

2 Romans 12:68.
2 psalm 86i 8; Matthew 25:14, 15.
22 Romans 12:10; 1 Corinthians 12:4, 5.
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legemay be expected increasingly to exhibit a degree of maturity and wisdom. To ensure that the tasks
the various offibearers are carried out responsibly and competently, the college commumity should mai
tain an effective program of evaluation etsall lev

CHAPTER IV: AUTHOMT
The specific callings, tasks, and offices are associated with specific kinds of authority. Such authority is
be regarded as supreme. Only God is the Sovereign. All authority among human creatures has been gi\
God ani therefore always delegated and representativ& authority.

The kinds of authority associated with the various kinds of educational office share with one another
requirement that they be exercised in serViHithocational authority, therefore, is not to be used in
order to dominate or exercise presumed rights. It must be exercised in order to serve, facilitate, and edif
The goal of authority is to permit and to encourdgadficdo perform their tasKally and as effe
tively as possible in response to the will of the Lord. At the same time, the various kinds of educational &
thoritydiffer from one another in the extent to which those who exercise sachauitimrdgd to
hold other offid®arers accountable. Somelwdcers are called to oversee the work of other office
bearers; their task, responsibility, and concomitant authority, therefore, are more extensive.

At all levels, authority must go hand in hand with responsibititge Beargrdhas the responsibil
ty to serve others, and to ensure their freedom to carry out their task and exercise their authority. A spiri
mutual responsibility and accountability to each other before God must exist, if authority is to be exercis
in a biblical manier.

Specifically, the board possesses the authority to make and implement decisions which affect the dir
tion of the entire educational enterprise. Normally the board will entrust ttoedastugdedation of
the college to thimer officdearers. But wherever the board detects a departure from the stated goals of
the college, there the board is authorized to act.

The faculty, through its officers, is authorized to exercise authority over the academic and curricular
program. Asducational officearers they must at the time of their appointment give evidesice of posses
ing the requisite competence, insight, and expertise to make and implement curricular, academic, and ir
tutional decisions. Such insight and competenteingrwtitint grounds on which their authority is to
rest.

Because they are not the primary initiators of the curricular program, students exercise a more limitec
yet meaningful authority. Since by virtue of their task they are directly involakbtkacktivegand
learning process, their judgments regarding elements of instruction should be taken seriously. The stude
must evaluate whether the promise to them by the board, president, and professorslis actually being fu
filled. If, through workiagnscientiously, they find no maturation of personal and communal insight, they
are called to express their dissatisfaction, and their voice must be heard. It must be observed, moreover
the students are significant participants in a major segmmpaiing and facilitation side of Dordt
College, namely, student life; in this area, too, their judgments should be given careful consideration by
those whose task it is to oversee the work of the entire institution.

The authority of the adminissratiod the support staff is circumscribed by their special task of organi
ing and facilitating the educational process. Their expertise lies in the administering and carrying out of t
academic, financial, operational, and public relations matters.

The dice of president of the college is endowed with a broad range of authority. As liaison between
board and staff, he speaks to the staff with the specific authority of the board; he speaks to the board wi
specific authority of the staff. Moreocertlempresident is called to the task of overseeing, guiding, and
directing the entire college, it is his responsibility to ensure that the college functionsieffectively and eff
ciently. Thus he is authorized to exercise both academic and adthoriyrativeficbearers on
the campus, in the performance of their various functions, are accountable to him. The president, in turn
accountable to the board.

% Matthew 28:18; Romans 13:1; 1 Peter 3:22.
242 Corinthians 4:5; Philippians 2:3,
%1 Peter 4:10, 11.
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Authority on campus can be exercised effectively and responsibly chiyaétheafficout
their tasks competently. Board members, as overseers of the college, must exhibit insight and wisdom a
they are called to deal with the larger questions of direction. Office bearers endowed with educational a
thority at the curriculum aradiamic heart of the college must show themselves competent in their r
search and teaching. Student authority, as it develops through several years of maturatin, is to be clos
sociated with evaluation of levels of understanding. The administratqgasnstaff, too, must be
competent to supply an enabling context for the educational process. The president, as leader of the en
institution, must have a special measure of experience and understanding.

The exercise of authority rectimgtured and open lines of communication. Any pexson may e
amine or question procedure, policy decisions, or thestfelitigeness in developing and transmitting
serviceable insight. Such questioning should not be regarded as failinghtarisyométs@acking
the legitimacy of authority, but necessary testing of the spirits &f Hutivitibsg&uch questioning
should, however, be done in a communal spirit of love.

Dordt College recognizes that a distinction must be madeibatyaea decision and impglemen
ing a decision. The deeisi@king process should involve not only the persons who have the authority to
implement, but also those who are impacted by the decision. Thus the communal nature of the educatio
enterpris must constantly come to the fore. Conflicts and disputes are to be resolved not by the force of
coercion, but in a spirit of love and mutual trust. Principles guiding the resolution of conflict must be the
recognition of proper areas of authority,idetelonthe specific task of thelw&oers involved, and
the willingness to exercise authority in servanthood and stewardship. Thus the exercise of authority may
never be designed to advarsgpensonal viewpoint or advantage, but, rather ysuse gkeanpted
by the desire to advance, unitedly, the educational purposes of Dordt College.

CHAPTER V: CONTENT
The central educational task of Dordt College is to provide genuinely Christian insight on an advanced l¢
In our increasingly complexsagh,insight is no luxury. To function effectively as a Christialn in a techno
ogical and secular civilization requires deepening wisdom and understanding. Members of the body of C
need the ability to distinguish sharply, to think criticallydgadviegly. In their daily lives they are
continually confronted by the difficulties and problems of our age. National and international tensions en
their homes through the media: political and economic problems touch their everyday lives; and the pow
of technology and mass communications affects them all. In addition, Christians are surrounded by the :
influences of the secular spirits of our century. Coping with-thess siutltal problems requires an
advanced level of insight. Furthemmemmg vocations and occupations have been professionalized to the
extent that broad knowledge and a wide range of skills frequently are prerés)aesites fbremue,
as our civilization advances, more and more insight is needed, nosphlyt by eaddristians as
they seek to do the Bolddding in our complex culture.

This situation puts a particularly heavy responsibility on Dordt College and other Christian institutions
higher learning. Such institutions are faced withdhmeaatadcreasingly varied demands. They can no
longer be satisfied with the transmission of abstractions. They must provide the kind of insight that enab
Christians to carry out their task effectively in a complicated world. Whereas thetimAjneiy of No
can educational institutions transmit little more than the kind of insight that contributes to secularization
foster individualism, it is the educational task of Dordt College to provide genuinely Christian, that is, trul
serviceable insighuch insight is not designed to enhance the seiwiselipbonheather, seeks to
equip the Christian community to respond obedi
all, and your neighbor as yourself .o

Such serviceable insight éffect, a contemporary expression of the Scriptural references to wisdom
and understanding. The Bible teaches trrhat o0the
standing have all t°Akeygot hat thdnkhow yosvealk mdds@n d me nt
wise, but as wise, redeeming the time, because the days are evil dlthefefdiehdbnt understand

% psalm 111:10.
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what the wiYlAhdofaghe: LoMWhoi $ s6wi se among you?
in meeknessf wi®sdom. 6

TheScriptureshenadmonisisto seekvisdonandunderstandisgthatwemay be able to discern the
will of the Lord and to redeem the times. Dordt College must take this injunction very seriously by seekir
to provide and promote such wisdom and understanding. Dordt College must strive to transmit the kind
insight that weéinable Christians to discern the will of the Lord for any situation and to develop the capacit
to implement it. Serviceable insight, therefore, prepares for kingdom citizenship. And Dordt, as a Christi
college, aims to train kingdom citizens anvarmeofiands of the cultural mandate, equipped to take their
place and carry out their tasks within the community of believers, able to discern the spiritual direction o
our civilization, and prepared to advance, in loving service, the claimsaif &kasthfeer

The Christian insight that Dordt College seeks to impart is, therefore, not merely abstract and theoret
cal. While at its most fundamental level it reflects an understanding of the structure an@&workings of Goc
created order, insigttiudes other dimensions as well, such as the practical ability t@ctask out one
in loving obedience and service. Moreover, built into Christian insight is the motivationcand desire to fun
tion effectively as a kingdom citizen.

It is clear, theredg that Dordt College is to provide-dimkinsional insight in which theory and
practice, though formally distinguishable, are nevertheless closely integrated. The Dordt College gradua
must have both a theoretical understanding of a situagicactical digility and skill to be reformingly
busy in response to@odll to service. For that reason, practice or skill is not to be sepamated from its i
beddedness in the wider structural context to be theoretically understood; nor isititiethitbretical
ing of Ga® creation to be divorced from the practical capacity to implement the will of tiie Lord in ever
day situations.

It is evident that in our complex society a growing number of vocations require deepening insight of tt
kind that Dordt @ege seeks to provide. One goal of the college is to identify those occupational areas
where serviceable insight is increasingly needed. In principle, no legitimate professicea, occupation, voc
tion, or station in life can be precluded froifs Bdeatiainal concern. Wherever insight is required,
there Dordt College is called to supply it. The college must therefore continually examine the nature and
scope of its offerings and programs. Decisions about programs, however, can no longer be made on the
of traditional distinctions between professional and nonprofessional vocations. Rather, criteria such as tl
level of insight requiteas well as financial, geographical, and other practical cénsidstatians
the deciding role. In this way Dotldig@pby remaining aware of the demands of the times, can carry out
its educational task of providing leadership that is not only uniquely Christian, but als® dynamic and rel
vant.

CHAPTER VI: IMPLEMEN'ION

Central to the implementation of the eduitasioné Dordt College is the curriculum, the basic means
for transmitting serviceable insight. The curriculum consists of an organized encyclopedia, that is, a rang
fields of investigation. These fields do not constitute a random colldotemarfdigdijects; rather,
they reflect a coherent creation order.

Within the encyclopedia those fields that focus on the structure of the created orderlconstitute the ba
bone of educational activity at Dordt College. Hence there is a strocgystcessoutuan of various
academic disciplines. The created structure is determinativasduadtmfifeys. It provides the co
dition for all creaturely activity. Historical and cultural development, as well as vocational endeavors, tak
placevithin and always reflect an ordered creation. The energy question, for example, reflects physical,
economic, and other dimensions of reality. To understand this question as a whole requires insight into 1
nature of the physical and economic asigéttisitdnall kinds of practical situations and prob&ms, ther
fore, demands concomitant insight into various aspéctseHtiend

At Dordt College the dimensions of reality are examined in order to obtain an understanding of the u
derlying unity ohiversity. Dordt College attempts to convey the perspective of an ordered creation cont

2" Ephesians 5:18.7.
% James 3:13.
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nuously upheld by Goslord of powétthe cosmos in which people are placed and called to carry out
their task. Dordt College, therefore, stresses the indispémshlil study and Christian philosophy
to our understanding of the character and coherence of the created order.

Insight into the structure of the creation is to be integrally linked to an invesigatpomasertan
Gods call to servicetheir building of civilizations,&Simdage bearers have been guided by a variety of
spirits. Dordt College, therefore, requires the student to engage in a broad study of histery and of conte
porary problems. The investigation of historical devedapesigmed to enable the student to recognize
the various deformations effected by secular and humanistic spirits, as well as the wholesome result of (
obedient activity. Such an investigation equips students to discover and evaluate thewharacter of the
civilization. In addition, Dordt College seeks to provide insight into a number of the most crucial problem
of our age. As the world seems to be shrinking, more and more of the great questions of our time imping
on our lives and require our juttig@entemporary examples of such problems are the energy question,
the role of the media, and the impact of technology. Dordt College aims to implementia curriculum suff
ciently flexible to address the problems as they arise. By requiring theysandycohltésnporary
problems, Dordt College, as a Calvinistic institution in the tradition of the Reformation, seeks to instill the
ability to discern the spirits and to engage in genuinely reforming cultural activity.

Lastly, Dordt College seeks tadprmsight into the nature and demands of the various vocational and
professional tasks. Graduates of Dordt College must be equipped to carry out their tasks as kingdom cit
in the professions, careers, and occupations to which they haveshaeastdl|edajors and prepr
fessional programs form another essential component of the curriculum.

While the various disciplines and programs, together with historical and contemporiary studies, const
tute the core of the curriculum, Dordt College bsnmson@glects the various skills required by graduates
as they continue in their calling. Emphasis is placed on analytic, communicative, artistic, and physical sk
as these are essential for effective Christian service. Other skills, too yab el ertane ed s c
tional tasks, are included in the curricular offerings. The teaching of such special skills forms an integral
of majors and preprofessional programs, and thus of the entire curriculum.

The components of the curriculuamely, cowgs in academic disciplines, studies of history and co
temporary problems, major and preprofessional programs, andi gkifjethersesnstitute the basic
ingredients required by the student to attain genuine Christian insight and wisdoffackisnaay these
be isolated from any of the others. For this reason, Dordt College seeks to offer an integrated curriculurr
conducive to contextual learning.

Since, as stated in the preceding chapter, truly serviceable insight involves theoretical comprehensio
practical ability, and proper motivation, the curriculum of Dordt College aims at coheraace and interrel
tedness. Education at Dordt College is not a concatenation of unrelated facts or isolated bits of informat
nor does the curriculum consistarfidies academic subjects and unconnected skill courses. Rather, the
various areas of the curriculum, whether they involve academic disciplines, creative activity, or skills, are
be interrelated within the unifying framework of a Biblical perspective.

In order to implement such an integrated curriculum more effectively, Dordt College strongly enco
rages and promotes communal scholarship. Faculty members responsible for the various components ¢
curriculum are to become increasingly aware ofr@awslrdth2ords faculty ought to develop into a
team of teachers and scholars, competent professionals who are vitally concerned aboct their teaching
tiveness, their area of academic specialization, and their responsibility to conteébhuteviglghe over
ment of integrated serviceable insight.

While the curriculum, organized as an encyclopedia of fields of investigation, constitutes the central
of the educational task of Dordt College . -therimtar aspects of the college alsceplgnéal role
in the implementation of that task. Both curricular and extracurricular activities have the-same goal: the ¢
velopment and transmission of insight. It is clear that much extracurricular activity on campus relates to
or more of the fielolsinvestigation formally treated in the curriculum. Conferences, clubs, special events,
and guest lecturers, for example, normally deal with specific topics already considered in the disciplines

2 Hebrews 1:3; 2 Peter 3:5.
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